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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRI GURU HARI SI NGH COLLEGE

Name of the head of the Institution

Dr. Harjwant Singh

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01698272224
Mobile no. 9416059122

Registered Email

sghs. col | ege@nmai | . com

Alternate Email

groverkl g@nail . com

Address K_ari wal a Road, Sri Jiwan nagar, distt.
sirsa

City/Town Sirsa

State/UT Har yana

Pincode 125075




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Sh. K L. G over

Phone no/Alternate Phone no.

01698272224

Mobile no.

9416724025

Registered Email

sghs. col | ege@mai | . com

Alternate Email

grover kl g@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sghsc.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sghsc.in/academ c-cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 C++ 65. 50 2003 21- Mar - 2003 20- Mar - 2008

6. Date of Establishment of IQAC

25-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Quarterly neeting of | QAC

02- Aug- 2019 9



https://sghsc.in/
https://sghsc.in/academic-calender/

Feedback from al | 04- Cct - 2019 12

st akehol ders col | ect ed, 1

anal yzed and action taken

for inprovenents

Teachers Day Cel ebration 05- Sep- 2019 250
1

Birth anniversary of Guru 16- Nov- 2019 320

Nanak Dev Dev 1

Pai nti ng Conpetition by 14- Aug- 2019 35

Worren Cel | 1

H ndi Di was 14- Sep- 2019 280
1

Nat i onal Semi nar 12- Feb- 2020 350
1

Heal th Awar eness Canp 17- Feb- 2020 150
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFXZCsvRDVsc3NMaEhHa2JhZlhaaVE9PSIsInZhbHVlIjoiZUN3VUpPOVlLcytCbWt2dXpLYnNidWNnbFFtL0MxKzliYmJBL3NKemZIR01aWkVvVzJLdytFUWF0YjEvZVBFMllqZjUvdTQ2ejlDSldIeUNLQlFWcnc9PSIsIm1hYyI6ImMxYjgzODE0MTgwMmI4NzZlYjI0Y2IzMzdlMmU2MGZkZGYwNjRmMTMyOTIyZjE2OTg1MDM4MTc1NWE4MWMzNDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5rQWdRSkJTZjArdldKbjEzT3E0Wnc9PSIsInZhbHVlIjoicCszbUhPV0FnMzBjcmRSbU95VTAvNmxIYm9MUmxPODVvSjNXUjFReUxKcUdUOEtxZnl5RnRPR0hDVXZHY0t3WXkvYi9QZCtHdHBYdE8xbnI2WkNFQVE9PSIsIm1hYyI6Ijk2MmFhNzVkZjVlMTkyZjQ1MWE3Mzk5MmRkZmRjNzljZTcyYjQ3NTgxZGQyZWIyOWZiZTZkNjdmNWJmZGVmNDciLCJ0YWciOiIifQ==

1. To Make the Canpus ecofriendly, | QAC notivated and gui ded NSS, NCC, and Eco
Club of the college fromtine to time to carry out various Extension activities
during the session. 2. Strengthening the Feedback Mechanismrelated to
Curriculum Infrastructure/ Teaching Learning and Eval uation etc. from stakehol ders
i ke students, teachers, alummi, and parents. To assess the efficacy of the

t eachi ngl earni ng process, a Student Satisfaction Survey (SSS) was conducted. 3.

| QAC nmade a significant contribution in automating the adm ssion process,
assessnent nmarki ng, and upl oadi ng nmarks for m dsenester exam nations. The
circulation of notices anmong faculty/ students was broadcast through various
What sApp groups. Most teachers shifted to different online platforns for taking
cl asses during the pandemc. 4. Various activities on Swachh Bharat Abhiyaan,
envi ronment al awareness, Tree Plantation, Al DS Awareness, and Cender |ssues were
organi zed throughout the session. 5. Conmenoration of the 550th Prakash Purab
(Birth Anniversary) of Sri GQuru Nanak Dev Ji and Satguru Ram Si ngh through the
organi zati on of events across various Disciplines/ conmmttees.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

St udent I nduction Program Oientation progranme for newy
admtted students was organi zed. The
students were infornmed about the
College facilities, Opportunities and
activities. Rules regarding discipline/
Anti raggi ng/ tobacco free canpus were

expl ai ned.
The Col | ege website was proposed to It was upgraded to a new platformw th
change its features to a user friendly |nore user friendly for easy access of
node. the staff and students.

To offer wide range of cocurricular and|Participation in Tal ent Show,
extra-curricular activities for the Uni versity Youth Festival, debate &
students Poem Reci tati on Conpetition, Painting,
Qui z competition

Green and eco-friendly canpus , Swacha Regul ar tree plantation drives, Water
Bhar at Abhi yan harvesting, Special cleanliness drive
on eve of Mahatma Gandhi Jayanti,
Swachta and Green Canpus initiatives
M ssion, Planting of saplings by
faculty menbers to support green

ni ssi on
Institutional Social Responsibility, To incul cate sense of responsibility
Ext ensi on and Qutreach activities towards the Society efforts were made

to spread awareness about Pandem c
Covid -19 at the grass root |evel.
Seven Days Special Canp organi zed by
the NSS W ng

Exam nati on Ref orns Adherence to academ ¢ cal endar,
Awar eness about changed pattern of
Online exam nation, Unit Tests,




Surprise test ,Internal Assessnent
t hrough practice exans conducted in all
departnents

To provide nore infrastructural
facilities for students.

Cl ass roons and | aboratories have been
repaired. Seating capacity in library
has been increased. RO systens have
been install ed.

To continue students' nentoring system

Students' nentoring system was
strengt hened by hol di ng regul ar
nment ee neetings

ment or -

To col | ect feedback from vari ous
st akehol der s

Feedback forns were collected from
various stakehol ders ( Students,
Teachers, Al ummi)

To organi ze various awar eness
progranmes for students

Awar eness prograns were organi zed
t hrough various extension activities

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

University Grants Conmi ssion,

Academ ¢ Bodies |ike, Mnber,
Ch. Devi Lal University,

subjects to fulfil

the university,
Pri nci pal

the diverse needs of
col l ege receives regular updates of circulars through letters and enails from
regardi ng the changes or
i nforns the concerned teacher about the changes in curricul um and

words
Sri Guru Hari Singh College, Sri Jiwan Nagar is affiliated to Ch. Devi Lal
University, Sirsa and follows the curriculumforned as per the guidelines of

approved by the Board of studies of the
Uni versity. The college teaching faculty exhibits its active role and
participation in curriculumdesign and devel opnent as representatives in
Board of Studi es and nenber,
Sirsa. Curriculumdesign offers a wi de range of

Academ ¢ Council of

| ocal and regional |earners. The

nodi fications in the curriculum




gi ves them a copy of the sanme. The faculties receive all sorts of support from
the university and college to understand the curriculum Tinely neetings are
conducted and instructions are given for subm ssion of Assignnments. Unit tests
and internal tests are well planned and executed before final exam nation. The
col l ege ensures effective curriculumdelivery through its consistent efforts.
At the beginning of the Acadenic year, the teachers prepare their individua
Academ ¢ and Teaching plan which is included in the Academ c cal endar. The
col l ege teachers follow the teaching plan/lesson plan in the schedule of their
wor ki ng hours. The Tinetable Committee headed by Tine Table in charge draws up
a detailed tinetable which efficiently deploys the units of tine for acadenic
and co-curricul ar purposes. The faculty nmenbers are instructed to conplete the
syl labus within stipulated tine. As per the requirenent, new books are ordered
with the consent of subject teachers and students. For inplenentation of
curriculum teachers include teaching nethods such as presentations,
assignnments, and semnars for effective teaching. If, for any reason, a faculty
fails to finish his/her syllabus within the stipulated tinme, he/she is asked to
arrange extra classes for his/her subject. The college is well equipped with
ICT facilities which are extensively used by teachers in day to day teaching to
make delivery of the curriculumattractive for the students. W have senester
system and we are bound to conplete our syllabi w thin period of stipulated
time so that the students can be prepared to face the University exani nations
wi t hout any pressure and del ay.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI L

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field




Projects / Internships

NiTl NI L Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is a great reinforcer for |learning and achi evenent. Positive feedback
has the power to initiate further action and it inproves both teaching and

| earni ng. Feedback is obtained from students, teachers annually through online
as well as offline node. A well-structured questionnaire designed by the | QAC
is used for getting responses. Feedback questionnaire was used to get responses
about the teachers fromthe students, covering various aspects like their
punctuality, subject know edge, bal ance between theory and application. And
further feedback fromthe teachers about their freedomfor using new techni ques
to assimlate teaching and | earning, freedomto propose, suggest and

i ncorporate new topics in the syllabus through proper forumetc was obtained
and anal ysed. Feedback fromthe students allows the college to know what the
college is doing that facilitates | earning and what adjustnments are needed to
be made. Students can give their feedback on the facilities provided by the
col | ege through the suggestion box. The coll ege also collects feedback
regardi ng program outcone, course outcone and ICT facilities provided by the
college to them They were also asked for the various facilities |ike food
served in canteen/cafeteria, cleanliness of the canpus, getting their marks
statement on tine, co-operation fromadnmnistrative staff etc. The availability
of sufficient nunmber of books and digital resources in the library were al so
asked fromthe students. Renowned and emi nent speakers having specialisation in
different fields have been regularly invited fromwell-known universities and
colleges for giving practical exposure to students and helping themin their
career planning.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 900 550 360
BCom conmmer ce 240 200 106
BSc Medi cal & Non 240 50 20
Medi cal
MCom conmmer ce 120 25 18
Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdKSEpPV3ppY0hGdkVuSTNCays3M2c9PSIsInZhbHVlIjoieGhDYVgvSjRualFPL0pRNlVhTDZ6VG5oN0dERE5ELy9uaVQvUXhkcG85VXVoVWhiaE1EUkl5b1ptNGxZTkdXNmFwUzdDVWZhbFJnMEM4b2RMdjZYTkE9PSIsIm1hYyI6IjExNjllZjY2ZThmNTFkNjZmODBlMGJmMTk5NzM4OWUzNDBiZTBmZjBiOTc0MGE2ZjMxMjFlYWZkYjkwNjg5ZGMiLCJ0YWciOiIifQ==

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 486 18 17 6 17

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
17 17 3 2 0 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In a rural co-educational college, a student mentoring system can play a vital role in enhancing student success
and well-being. This program typically involves pairing students with faculty who provide guidance on academic
and personal challenges. Mentors meet regularly with their mentees to discuss coursework, career aspirations,
and personal development. Lectures on skills like time management and career planning are often organized,
along with guest lectures to broaden students’ perspectives. This system fosters a supportive community, helps
students navigate the complexities of college life, and encourages personal and academic growth. Feedback
mechanisms, such as surveys, are implemented to continually improve the program, ensuring it meets the
evolving needs of students. Overall, this mentoring initiative cultivates a nurturing environment that empowers
students in their educational journeys. Our college often implements several mentoring initiatives to support our
students. Additionally, the college hosts regular mentoring sessions where students can discuss challenges and
set goals in a supportive environment. Community engagement projects are also the part of the mentoring
initiatives, allowing students to apply their learning while contributing to local development. Students are
encouraged to go to local schools, teaching subjects like math, science, or computer skills to younger students,
helping to strengthen their understanding and inspire interest in education.NSS volunteer and NCC cadets
participate in health camps or awareness drives focusing on issues like hygiene, nutrition, and preventive
healthcare, collaborating with local health professionals to educate the community. Organizing Swachhta
Abhiyaan events or tree-planting activities allows students to contribute to environmental conservation while
raising awareness about sustainability. Students conduct surveys or research on local issues, presenting their
findings to inform decision-making and policy development. By participating in these projects, students not only
apply their learning but also develop leadership skills and strengthen their connection with the community. By
fostering strong mentor-mentee relationships, these initiatives aim to create a nurturing atmosphere that
promotes student success and resilience in rural settings.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

504 17 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

13 0 4



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRUTzNiUjJ4dHJubWJtajI3cHZOc0E9PSIsInZhbHVlIjoibkkrbXNwdEZ0bFZtbVBuUlpZWTRWcWMvT2VuZThWbC9KcVcwVm01dG5Vdlk3RUxwZlJnY3NtM0xCeUFmUUhOL0VJakYwbnNPZzFoMHh6dnk2TEJnc2c9PSIsIm1hYyI6IjFmYmI0ZjM2YjliOTUwYmY4MzU4ZDdmMzIwYjNjODI3Njk2Yzg4ODYxZGRhYTdlMmRkMTQwY2ZiYWJmYmIwNzkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkF2RzdYYmI4eUxZbWJFeTNNQUtZa0E9PSIsInZhbHVlIjoiRVhGM2p5akJ4WFpKbm0xYUM2TWFEWFlrSEF1QlFvZThzVyswcVJDUnZDMDdsWFlMd0FkWDV1blFHdXRVSzVwRTJ3N25aTGIrTlBGL3J0MDQ4MFQ4WEE9PSIsIm1hYyI6IjM4ZTFlNDY3MzU0NTEwOTI1N2U4ZTIxZDdiNjI0NzlhNTE0MmJiNDYwYWIxNjRjNGZlM2IxM2VlNTE1ZTViY2UiLCJ0YWciOiIifQ==

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 5430 year 18/ 06/ 2019 16/ 07/ 2019

BCom 5450 year 18/ 06/ 2019 16/ 07/ 2019

BSc 5440 year 18/ 06/ 2019 16/ 07/ 2019

MCom 008 year 18/ 06/ 2019 22/ 07/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforns initiated on the Continuous Internal Evaluation (ClIE) systemat the
institutional |evel focus on enhancing assessnment nethods and student
engagenent. Internal evaluation is a very inportant conponent of the tota
eval uation of the student. Internal evaluation in the college is based on the
following criteria such as attendance, assignnents, class performance and
internal class tests. These reforns include diversifying assessnent techniques
by incorporating quizzes, presentations, and group projects, which provide a
nor e conprehensi ve view of student perfornmance. Regul ar feedback nechani sns
have been established, allowi ng students to receive tinely insights on their
progress and areas for inprovenent. Internal marks are given by the concerned
teachers of every departnent for every subject. The criteria for interna
eval uation is framed and notified by the concerned University. The students are
i nfornmed about the dates of tests and assignnents by their teachers in the
class roons and al so through notices. If any student is absent on the day of
test then there is a provision for retest also. Internal evaluation is prepared
by concerned teacher and subnitted to the head of departnment. It is also put up
on the notice boards by the controller of exam nation and upl oaded on the
Uni versity portal. The teachers are ready to I end a hel ping hand, in case of
any di screpancy pointed by the students. By actively involving students in the
f eedback process and continuously nonitoring the effectiveness of these
reforms, the institution ains to create a nore student-centered and holistic
ClE system that supports ongoing | earning and devel opnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Coll ege foll ows an academ ¢ cal endar fromthe begi nning of each session
keeping in mnd the schedule of the affiliating university and the norns of
Director General H gher Education Departnent of Governnent of Haryana.ln our
col l ege, an acadenic calendar is neticulously prepared and adhered to for the
conduct of exam nations and other related activities. This cal endar outlines



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImcxdThnMVRGV2toUkFNYS8zTXZ5N3c9PSIsInZhbHVlIjoiMTJKVE85WTRPaGxsL2pmaVhMdkZnQ1ZYb0hpV3I0N00xeUFCeDRTakNGaWpVajRhenI1NjdjaTg5b2hyRTI4UVU4bkx3VjJLZ2dib0dPOXRXbEtMWFE9PSIsIm1hYyI6ImUxODk1OGI1YmFjMGQ4MDE0M2U1OWUxZTlhMjYyYzg4NzQ3MDIxNTc4Y2I2Njk0MGM0MDYyNDdlYWUxOWEzZDMiLCJ0YWciOiIifQ==

key dates, including the start and end of semesters, exam nation schedul es, and
i nportant deadlines for assignnents and projects. The odd senester exam nations
begin in the nmonth of Novenber and continue till the end of December. The even
semester exans are held in the nonths of May and June every year. |n between,
class tests are also taken and Assignnments are given. By establishing a clear
tinmeline, the college ensures that students and faculty are well-infornmed and
can plan their activities accordingly. Regul ar adherence to this cal endar
pronotes a structured academ c environment, allowing for timely conpletion of
courses and assessnents. Additionally, the cal endar incorporates periods for
breaks, co-curricular activities, and revi ew sessions, fostering a bal anced
approach to education. By maintaining this discipline, the college enhances
academ ¢ perfornmance and student engagenent, creating a cohesive |earning
experience in a rural setting

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://sghsc.in/wp-content/upl oads/ 2024/ 10/ Cour se- out cone- 2019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
5430 BA Arts 97 75 77.31
5450 BCom COMVERECE 33 12 36. 36
5440 BSc MEDI CAL & 7 4 57.14
NON MEDI CAL
008 MCom COMVERECE 11 10 90. 90
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sghsc.in/feedback-anal ysi s/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 00 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L



https://sghsc.in/wp-content/uploads/2024/10/Course-outcome-2019-20.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZzUjRoZEZPZzBEb1ExUTByUFVPZGc9PSIsInZhbHVlIjoibEF1TEhCRyswRWd2SzkxQlJyS1V2bHpoVWdRcTdMbEVQUlNQaWxPcEhBZnFZWnB4UlZ2cU9YbzdkNFRFTVlOQlpxMGEyNnI5cnYyU1R2bDZxaWxzc1BpMmtQRGpkSG9SRkN6c2F5cDJHMGc9IiwibWFjIjoiNjk1YWFhNGY5OWEzMDU2NGJiZDY3ZWMwZTE2ZTkwNTc1M2VhMDEzZGJhNWNhZjVhMzVmNjc2NzRhZmU0MTlkNyIsInRhZyI6IiJ9
https://sghsc.in/feedback-analysis/

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal HI STORY 1 6.1

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Physi cal Education 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 00

No file upl oaded.




3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi 3 11 1 0
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree planatation NCC 2 47
Mot i vat i onal Youth Red Cross 4 250
| ecture
Ext ensi on Lecture NCC 3 120
| ndependence Day NCC 1 40
Seven Day Speci al NSS 3 100
Canp
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students

Benefited

NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
CoviD 19 DOPT CoviD 19 1 2
Tr ai ni ng Tr ai ni ng For
NCC Cadet s
Conmon Yoga Mnistry O I nternational 3 2
Pr ot oco AYUSH Day O Yoga
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support Duration

NI L 00 00 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the

Name of the Duration From Duration To

Participant




linkage partnering
institution/
industry
/research lab
with contact

details

NI L NI L NI L

Nill Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

65000

62850

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill Nill 2024
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12246 3673800 140 70352 12386 3744152
Books
1005 703500 104 19210 1109 722710
Ref erence
Books
O hers(s 810 445500 0 0 810 445500
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFuTTA4RmN3djJNaW0vS21hT05CSnc9PSIsInZhbHVlIjoiSFprYlRUZVdwRlUydi9vZmQvUTBXbTdJczJvUmVsWHJ0eHRVOEUrbXpkNmFuQ3BDMnlBL2ZyeFB0bjFFL2V4aXVLeTdOVmJOTTJ5Zk12V09ESWk5d3FjaGtReEI5YXlzakpEYWpqRHoyQk09IiwibWFjIjoiMzBhNzFjNGQ2ZDcwZmQzMDhiMGU0OTRiMTYyYTRjYWFkNTZiOGI0ZDMyZWZiZDg3ZWQ2NTY0ZjkzM2NhNjY3ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBmbUkyRGhtdTc3WGRoVlV3dkZWcFE9PSIsInZhbHVlIjoiZk1hYk1SWiswT3ZyTmJINjNiOU4zYXBaeXdOVURJUlp4dk8zeVdJOEdOWUUvRWVod2owK0dGblE2YlhPMnhKQjNTdkliTFJLcGRqMWJDZjg2cVJvd2c9PSIsIm1hYyI6ImRjMGNlZmIyNTI3N2I5Yzg5MDAwYzRmYTU1YTUzNjc0YjNlYmZmNTU0ZDkxYWIyMjZlMDU0NGNmNzA4ZDU4MzQiLCJ0YWciOiIifQ==

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

ni | Nill Nill Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 25 20 1 0 0 3 1 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 25 20 1 0 0 3 1 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 95816 500000 466638

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities: The College infrastructure commttee |ooks after the
devel opnment, mai ntenance, and utilization of physical facilities of the
Col | ege. For mai ntenance of a clean canpus environnent, grade |V staff is
assigned to various jobs and duties — cleaning classroons, corridors, toilets,
|l awns, etc regularly. Skilled workers are hired for repair works relating to
buildings, furniture, etc. The Teaching Faculty, NCC cadets, NSS vol unteers,
and students also clean the classroons and corridors under Swachh Bhar at
m ssion. Laboratory: There are two | aboratories in the Coll ege. The computer
| aboratory is used as part of the undergraduate program Extension |ectures are
organi zed for students, teaching, and non-teaching faculty fromtinme to tine.
The Coll ege Information and Communi cati on Technol ogy Conmittee (ICTC) is
responsi bl e for the maintenance and functioning of the |ab. b. The Geography
| aboratory is maintained by the Geography departnment. The lab is used as part
of the undergraduate program Library: The Library Advisory Conmittee and

librarian along with senior faculties tackle all issues relating to the snooth
and efficient functioning of the library. At the tinme of adm ssion, students
are issued library cards which will be valid till their final senester.

Internet facility is provided in the library and students can access the




facility for availing e-resources and other web-based information. The library
is under CCTV surveillance. It also has power backup facilities for reading
roonms and working areas. Sports conplex (indoor and outdoor): The Coll ege has a
standard ground i ncl udi ng hockey and basketbal|l courts where outdoor sports
activities are held. The coll ege al so has an i ndoor stadium for badn nton,
table tennis, etc. Sports equipnent as well as fitness-related equi pnent are
made avail able for all these games to the students. Gymfacilities are
avai l abl e for students and teachers. The sports commttee of the College is in
charge of the sports conplex and types of equiprment. The commttee supervises
t he Groundsnmen and nai ntenance and repair works are assigned to Grade |V staff.
The Departnent of Physical Education keeps a well-naintained record of all the
sports equi prrent. Procurenent of new equi pnent is done by follow ng a proper
procedure. The equi pnent is purchased according to the requirenents of the
teams that practiced for the Inter- College, State, National, and other Open
and Invitational Tournaments. Cl assroons: All classroons are equi pped with the
required teaching aids to supplenent the teaching-Ilearning process. Seninars,
wor kshops, and | ecture sessions are al so conducted in these roons. The
pl unbers, electricians, and carpenters are hired for the mai ntenance of
el ectric jobs and mai ntenance of furniture. There is also a building
mai nt enance conmittee that | ooks after the proper naintenance of the buil ding.
Class IV staff has been given the responsibility to keep the classroons clean.
Checking of fans, teaching aids, etc in the classroomis done regularly.
Canteen: A student-friendly canteen is run in the college. Hygienic food is
made avail abl e at affordable rates. The canteen is open on all working days.

https://sghsc.in/wp-content/uploads/2024/10/Physical-facilities-pdf.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal PMVS 152 1020242
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Mot i vat i onal 16/ 09/ 2019 300 01
| ecture
Ext ensi on | ecture 30/ 09/ 2019 200 01
Ext ensi on | ecture 01/ 10/ 2019 50 01
Chor eogr aphy and 16/ 11/ 2019 250 02
Pl ay
Heal t h Awar eness 17/ 02/ 2019 300 01
Canp
Yoga Canp 19/ 08/ 2019 42 00



https://sghsc.in/wp-content/uploads/2024/10/Physical-facilities-pdf.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpMQmYyaVBBc0lhd0lLZVdWT0hkWXc9PSIsInZhbHVlIjoiZkJOM0xUazFhVFM1UkRPSWZ1cFFMRlUzVmZ0NGM5UC91TXpHa0YzU0FDNkJOWmdNNHBRaVgyY2tueFdicUY1SVpSN3FWSXdIYWRMOG0yVEhRS2dSeUE9PSIsIm1hYyI6ImVhMjFjZGVhZTMxNTMxNjNiYjIzNTMyZmJkMjFiNjM2NWU2ZDYwMDZiNDQyZjQ4MmE3ZGFiNDMzZmY2MTg4NWUiLCJ0YWciOiIifQ==

Fol k Dance 04/ 11/ 2019 33 00
Trai ni ng Canp
| CT Awar eness 24/ 02/ 2020 50 00

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 0 Ni Il Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
0 0 Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 00 Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 20 BA Arts CDLU VA
2019 10 BA Arts MGSU VA
2019 15 BA Arts CDLU B. Ed
2019 6 BCOM Conmer ece CDLU MCOM
2019 7 BSC Sci ence CDLU MSC
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBuYlZiUXBtbmVXRDZ6ZjFZZnhpd2c9PSIsInZhbHVlIjoiTWwveGdaV2tadkQ2bURCcXg3WDNTMlVlQzZMZHZrUjg3ZDFBcWJNS1haZG5sTDBzbitVQUhmbE5lRVp6MHVvKzQxSVJBbVVzZ0dYSFd1bXJlZndIN0E9PSIsIm1hYyI6IjE0ZmU0N2Y0NWEyZjE4MDVjMGMxMzFiZDQyMjNiMWZjMmJjZjRjNmE1YzY1OTU0YWFhYmRhN2NlNmVmMTA1ZDQiLCJ0YWciOiIifQ==

Activity Level Number of Participants
Pai nting conpetition Intra-coll ege 25
Tal ent Search Intra-coll ege 31

conpetition

Speech conpetition Intra-coll ege 15
Qui z competition Intra-coll ege 30
Athletic Meet Intra-coll ege 100
Debat e conpetition Intra-coll ege 16
Hockey Organised Trials for 15

t he sel ection of
Uni versity team

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council serves as a crucial representative body for students within
the academ c and adm nistrative framework of the institution, facilitating
communi cati on and advocacy between the student body and the adm nistration.

Comprising elected representatives from diverse acadeni c progranms and
extracurricul ar groups, the Council ensures that a w de range of student
perspectives is included in discussions and decisions. Primary activities of
our college student council revolves around active participation in academ c
committees focused on curricul um devel opnent, assessnent policies, and resource
al l ocation, where student representatives voice their peers’ concerns and
suggestions. This engagenent has led to significant inprovenents, such as
enhanced tutoring services and nore flexible course scheduling, tailored to
student needs. Additionally, this Council played a vital role in admnistrative
matters, advocating for issues related to canpus facilities, health services,
and safety protocols. Regular neetings with admnistration officials were held
to address student feedback effectively. For instance, their advocacy has
resulted in upgraded recreational facilities and better access to nental health
resources, denonstrating their inpact on the overall student experience. The
Counci| al so organi zes various events—such as workshops, guest |ectures, and
cultural festivals—that enrich canpus life and pronote conmmunity engagenent.

These initiatives provide students with opportunities to showcase their talents
and interests while fostering a sense of belonging. To gather opinions and
f eedback, the Council enploys surveys and focus groups, which informtheir
advocacy efforts. Despite facing challenges |ike balancing diverse interests

and navi gating adm nistrative processes, the Council’s conmtnent to

transparency and inclusivity has built trust between students and the
adm ni stration. Notable achievenents, such as |aunching a nmentorship program
connecting undercl assnmen with uppercl assnen, have further enhanced acadenmnic
support and comunity buil di ng. Looking ahead, the Student Council ains to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJ3Z2JsV09wb2NXL0NnL0ZPaVp2eWc9PSIsInZhbHVlIjoiSlhJeHhpSXpHZUlvN2wxVE91TEdSQWo2QTlKZHR2Ym5nb3hIYmVuQ21SR1VLMkNRdVhKOTdrY2dqWFdDemxHQy9LQXVISTFOQksrRU1QZmxtZlZUQzRLcHE2aHFiemViZ21KVHFJaldlMmM9IiwibWFjIjoiZWQyNDlhYjAwNzQxNWUxNjg1MzU2NzIzNzEwNzI5YTgxZTcyOTIzZDIzYmQ0MjI0YjIwNWJjZWZmYzQwZjcxMCIsInRhZyI6IiJ9

expand its representation in specialized committees focused on sustainability
and diversity, ensuring that student voices remain integral to campus life.
Through its active representati on and advocacy, the Council contributes
significantly to creating an inclusive and responsive educati onal environnent,
enphasi zi ng the inportance of student engagenent in shaping institutiona
policies and practices.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Tree Plantation, Motivational Lecture on Overconing Chall enges, Yoga canp

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1 Decentralization plays a key role in college adninistration and student
adm ssion. The practice of decentralization in nost of the activities is
encour aged by the managenent and the principal. There are In-charges of

committees to |l ook into various academ c affairs of the college. Each
departnment has a desi gnated head who | ooks after the various needs of the
departnent. There are separate conmttees in the college which take care of
adm ssi ons, college nmaintenance, cultural and sports activities. The principa
has decentralized his power by appointing Deans, Conveners, and Co-conveners
and Menbers of the commttees. The Col | ege advi sory conmittee hel ps the
principal to decide about the najor issues. The other activities of the college
apart fromthe teaching process have al so been decentralized. There are | arge
number of conmittees such as Discipline, Gievance Redressal Cell, Library
Advi sory Committee, Anti-sexual Harassnent, |Internal Conplaints, Construction
Col | ege Mai ntenance Beautification, Tinme table Committee etc. The Coll ege
CGover ni ng Body/ Managenment has al so representatives fromboth teaching and non-
teaching staff to help the nmanagenent to solve the issues related to the
coll ege. The Process of Decentralization and participative managenent is al so
mai nt ai ned i n Finance, Accounts and Purchase of the college. There is finance
commi ttee, purchase commttee, Bursar and Col |l ege Deputy Superintendent to | ook
after all kinds of finance and purchases of the college. For any purchase the
col |l ege purchase comittee invites quotations and then purchase is nade on
| owest rate quotation. Al the Quotations, bills etc. are verified and checked
by mnimumthree comm ttee nenbers, Deputy Superintendent and Bursar of the
coll ege. There are separate heads for NSS, NCC, Library, Departmental Budgets,

Sports, Cultural, Construction and acadenmic activities. Al the paynents are

made t hrough Cheques/ NEFT/ RTGS t hr ough bank.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The college follows the syllabus as
designed by the affiliated university.
However, many of the senior teachers
are the nenbers of various boards of
studi es of their respective subject in
the university and play a key role in
curricul um devel opnent .

Teachi ng and Learni ng

An academ ¢ cal endar is prepared at
t he begi nning of the session by each
departnent show ng tentative dates of
test/assi gnment and ot her depart nmental
activities. The tine table is prepared
by the college tinme table conmittee. All
the teachers prepare their | esson plans
for each subject which is displayed on
noti ce boards and website. Apart from
normal cl asses, teaching is
suppl enent ed by group di scussi on,
presentations, PPT conpetitions, and
Lab work. There are also various
sessions on personality devel oprent,
career counselling, cultural and sports
activities, public speaking and
conmpetitions are held by various cells
like legal literacy, wonen cell and
subj ect societies. Extra time is given
by teachers to weak and neritorious
students.

Exam nati on and Eval uati on

The college is affiliated to Ch. Devi
Lal University, Sirsa, which conducts
the exans and eval uati ons of al
courses. However, the college al so
conducts the tests for interna
eval uation, which is worth 20 nmarks in
each paper. These marks include the
wei ght age of attendance, class
assignnents and cl ass tests. The
students are eval uated periodically by
the teachers through tests and
assignnents. The teachers keep their
records and display it on the notice
boards. Any conplaints by the students
regardi ng the discrepancy in marks is
addressed by the concerned teacher.
Students are al so eval uated through
neans of practical exam nations,
project report, field visits etc. as
per requirenent of their subjects.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The col | ege has sufficient
infrastructure, including a |arge
[ibrary with a nunber of text books and
reference books. The library al so has




the facility of a | arge number of
journals, newspapers, and nagazi nes.
There are special reading spaces for
bot h teachers and students.

Adm ssion of Students

Admi ssion of the students is carried
out annually on a nerit-cumreservation
basis as per the rules and norns laid
by the Directorate General of Higher
Education and University. The students
are required to fill out their
adm ssion forns directly online on the
DGHE portal. The portal provides the
facility of choosing the college and
courses to the students. The
application fee is free for girl
students and very noninal for others.
Reservation is given to students as per
t he haryana govt and university rules
and regul ations. Merit list for
adm ssion is prepared by DGHE and
adm ssions are carried out strictly
adhering to the |ist.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel opnent of a coll ege
i nvol ve mul tiple stages, ensuring the
institution provides a well-rounded
education while neeting regul atory,
financial, and community expectations.
Most of the devel opnental activities in
the coll ege are planned and executed by
| QAC. The nenbers of the | QAC are part
of the major conmttees |ike College
Advi sory Committee, Coll ege Devel opnent
Council, ICT Commttee, etc. These
commttees integrate eco-friendly
desi gns and nmake the canpus
environnmental |y sustainabl e. They
estimate the costs of building,
mai ntai ning, and runni ng the coll ege.
This includes infrastructure,
mai nt enance, and technol ogy. The
comm ttees devel op counselling, career
gui dance, and extracurricul ar programns
to support student well-being and
hol i stic devel opnent. The vari ous
departnents |ike teaching, library,
accounts, etc. of the college keep the
IT Cell apprised of their senester-w se
and annual plans. For the execution of
any plan prior approval fromthe
Princi pal, regulatory bodies, and | ocal
authorities is sought.

Adm ni stration

The Col | ege admini strati on ensures
that all aspects of canpus
| i fe—academ ¢ and ot herw se—fun




smoot hly, efficiently, and in line with
institutional goals and standards. It
bui |l ds partnerships with other
institutions and the community to
expand educational and career
opportunities for students. It ensures
that the institution adheres to DGHE
Haryana, and affiliated University
regul ati ons. Comuni cation with the
uni versity and DGHE office is done
through email. Various information,
noti ces, and data exchange anobng the
teachi ng and non-teaching staff is also
done through e-governance.

Fi nance and Accounts

The non-teaching staff of the college
keeps the records of the finances and
accounts through a proper |edger and
cash book systemand in electronic form
on the conputers. Al the paynents and
receipts are well recorded. The sal ary,
PF, loans, etc. are processed and
recorded el ectronically. The coll ege
portal has the facility to receive
students fees directly online.

St udent Admi ssi on and Support

For adm ssions to vari ous courses,
applications are invited online on the
DGHE portal. On this portal, students

can view the details of their
application and check their merit
status online. They can al so pay their
fee online. A lot of information
regardi ng students and their interests
is available on the college website
Their syllabus and | esson plans and
ot her inportant notices are al so
provi ded on the coll ege website. The
teachers have their class What sApp
groups to keep in touch with the
students.

Exam nati on

The semester exam nations are
conduct ed by Chaudhary Devi Lal
Uni versity, Sirsa. The coll ege sends
the exam nation forns, fees, and
details of the students to the
university. The adnmit cards, date
sheet, examnotices, and results are
provi ded by the university. The
i nternal eval uation marks and practical
exam nation marks are upl oaded on the
university portal. The students can
check their results online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2019

ni |

ni |

ni |

2020

ni |

ni |

ni |

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 nil nil Nill Nill Nill Nill
2020 nil nil Nill Ni Il Ni Il Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One week
wor kshop on e-L
ear ni ngTechnol o
gi es and
Pedagogi cal
| nnovat i onss

20/ 01/ 2020

25/ 01/ 2020

06

Inter-
Di sciplinary
and
mul tilingua
refresher
course on
Managi ng onli ne
cl asses co-
creati ng MOOCS
4.0

11/ 03/ 2020

26/ 03/ 2020

14

e-Wirkshop on
Resear ch
Met hodol ogy

04/ 05/ 2020

08/ 05/ 2020

FDP on I CT

Tool s for

Ef fective
Onl i ne Teachi ng

29/ 06/ 2020

30/ 06/ 2020

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent Full Time Permanent Full Time
5 12 2 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Provision of Loan 1. Acconmodation for 1. Financial help to
fromP.F. 2. Fee class IV staff. 2. Loan needy and meritorious
Concession for Staff Ward [ facility from Provi dent students. 2. Facility of
3. In case of delay of Fund. 3. Uniform and books from book bank. 3.
salary from DGHE, the wool I ens for Cass-1V Facility of first aid in
managenment has a enpl oyees. 4. Fee col | ege canpus.
provision for giving concession for staff
salary to the staff. 4. wards. 5. Facility of
Facility of first aid in first aid in College.
Col | ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Authorized nmenber of the college staff under the headship of
‘Bursar’ thoroughly checks and verifies all vouchers of transactions carried
out during the financial year. The financial transactions, including revenues
in terms of the students’ fee, fixed deposit interests, and expenses for salary
grants, transport, sports, events, canteen, library, |abs, conputers,
electricity, stationary, etc., are carefully audited. Al the transactions are
tallied by the accountant of the college and verified by the bursar and the
principal. Internal audit of the college is done by the Chartered Accountant on
an annual basis. External Audit: The nmanagenent has Chartered Accountants as
the External Auditor of the college. The auditors review the financial
statenments, docunments, vouchers and bills. They check statutory paynents — TDS
Prof essional Tax, PF, etc. They also check fee receipts and di sbursenents of
schol arshi ps received fromthe governnent and other agencies. They verify al
financial transactions and utilization certificates and subnit a detailed
report of their observations. Based on the observations of the auditors, the
accountant of the coll ege anends the statenments of accounts. A regul ar
periodi cal inspection is also conducted by the affiliating university. The
i nspection teamvisits the college and exam nes the college financial matters
and rel ated docunents. Based on the suggestions/recomendations of the
i nspection team necessary inprovenents and amendnents are al so foll owed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Managenent 3339056 managenent share,
salery to SFS staff and
ot her devel opnent

No file upl oaded.

6.4.3 — Total corpus fund generated

11822724. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority

Academ ¢ No Nill Yes | QAC
Adm ni strative Yes DGHE Yes Chartered
Panchkul a Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

1. Accommodation is provided to IV Cass enployees. 2. Fee concession and Book
bank facility to their wards. 3. Wnter and Sunmer Liveries for supporting
staff. 4. Loan facility from Col | ege Managenent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e The nunber of faculty nmenbers increased in all streans by addi ng new teaching

staff on a contractual basis. ¢ New PG courses in Comerce streamintroduced. -
Facilities for students |Iike conmputer |abs, science |abs, and semi nar halls
wer e est abl i shed.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Pai nti ng 14/ 08/ 2019 14/ 08/ 2019 14/ 08/ 2019 35
Conpetition
by Wonen
Cel |
2019 Teachers 05/ 09/ 2019 05/ 09/ 2019 05/ 09/ 2019 250
Day
Cel ebration
2019 H ndi 14/ 09/ 2019 14/ 09/ 2019 14/ 09/ 2019 280
Di was
2020 Nat i onal 12/ 02/ 2020 12/ 02/ 2020 12/ 02/ 2020 350
Sem nar
Nill Heal th 17/ 02/ 2020 17/ 02/ 2020 17/ 02/ 2020 150
Awar eness
Canp

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To Number of Participants




Female Male
Pai nti ng 14/ 08/ 2019 14/ 08/ 2019 20 8
Conpetition on
Rakhi
Ext enti on 01/ 10/ 2019 01/ 10/ 2019 70 15
Lecture
Qi z 24/ 11/ 2019 24/ 11/ 2019 51 35
Conpetition and
Seni nar
Heal t h 17/ 02/ 2020 17/ 02/ 2020 62 0
Awer eness Canp
I nt er nati onal 06/ 03/ 2020 06/ 03/ 2020 57 50
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill Nl Ni Il Ni Il Ni Il Ni |l Ni |l
2020 Ni |l Nl Ni Il Nl Ni Il Nl Nl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Mot i vati onal 16/ 09/ 2019 16/ 09/ 2019 300
Lecture on Drug
Addi ction
Extention Lecture 30/ 09/ 2019 30/ 09/ 2019 122
on Enpoynent in
I ndi an Arny
Chor eogr aghy and 16/ 11/ 2019 16/ 11/ 2019 365
Pl ay




No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Proper waste disposal nornms are established and nmaintained in the college and
awar eness on the sane was given to the students.

Col | ege encourages the plastic free environnent in the canpus.

The admi nistration takes initiative for planting and maintaining the | awn and
trees in the canpus.

Installation of LED lights in canpus buildings to save electricity.

Organi zati on of semi nars, debates, and activities related to climte change
environmental protection, and environmental issues.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Pronotion of Inclusive Education through Local Community Engagenent Title:
Communi ty-Driven Inclusivity in Education: Enhancing Access and Participation
The pronotion of inclusive education through [ ocal community engagenment has
been a transformative best practice for this college. This initiative not only
i ncreased enrollnent and retention rates but also shifted societal attitudes
toward educati on and gender equality. Through ongoing efforts, the college ains
to continue breaking down barriers to education and ensuring that students from
al | backgrounds can access the opportunities they need to succeed. Objectives:
« To ensure equitable access to education for all students, particularly those
from margi nalized rural backgrounds, including girls and econom cally
di sadvant aged groups. ¢ To foster a sense of belonging anong all students,
regardl ess of socioeconom c status or gender. ¢ To create a | earning
envi ronnment that bridges the gap between the coll ege and the surrounding
community. ¢ To pronpte educational retention and success, especially for
students at risk of dropping out due to financial or social challenges.
Context: S.GH S. College, Sri Jiwan Nagar is situated in an area where
education has historically been inaccessible to narginalized groups,
particularly girls and students from econonically weaker sections. Traditiona
cultural nornms in this area often prevent girls fromcontinuing education after
hi gh school. There is a prevailing belief that girls should prioritize
househol d work or early marriage over education. Many students cone from
farmng famlies that rely on children for |labor. The college realized that
simply offering education wasn’'t enough to address these challenges. A nore
i ncl usive, community-engaged approach was necessary to ensure that al
students, especially girls, have access to and stay in higher education.
Practice: The coll ege adopted an approach to engage the local comunity in
pronoting education. This practice was based on building trust with |oca
| eaders, famlies, and students, and addressing social and economnic chall enges
faced by rural popul ations. The practice focused on building partnerships with
| ocal |eaders, parents, and civil society organizations. Some key initiatives
under this practice included: Parent-Teacher Meetings: These neetings were held
to discuss the progress of students and to encourage parents to support their
children’s education, especially girls. Qutreach Prograns: Faculty nenbers
visited nearby villages to neet with famlies and Sarpanches of the villages.
The aimwas to rai se awareness about the benefits of higher education and
address any m sconceptions regardi ng co-education. NSS vol unteers organi zed
community neetings to discuss the inmportance of higher education, especially
for girls. Financial Support and Schol arshi ps: The col | ege provides
schol arshi ps to underprivil eged students, especially those belonging to SC and
BC categories. Special financial aid was targeted at girls to reduce the
dropout rate. Cultural Inclusivity: The coll ege organi zes cul tural prograns




that celebrate local traditions and national days meking the college a nore
wel com ng place for students fromrural backgrounds. Evi dence of Success: The
coll ege saw an increase in the enrollment of girls and students from
mar gi nal i zed comunities. Femal e student enroll ment rose and the dropout rate
among girls decreased significantly. Local comunity nenbers becane nore
actively involved in the college’'s cultural and social activities, creating a
stronger sense of shared responsibility for education. The nunber of students
graduating fromthe coll ege increased showing that efforts to retain students
were paying off. Problens Encountered: Despite outreach, sone conservative
fam lies remai ned reluctant to send their daughters to coeducati onal
institutions. The schol arshi ps and financial aid progranms could not cover al
needy students, |eading to sone dropping out due to econom c constraints.
Future Pl ans: Expandi ng Vocational Training: To cater to nore students,
especially those unable to conplete a full degree program the college plans to
i ntroduce vocational training courses. Infrastructure Devel opnent: The coll ege
ainms to secure nore funding for additional classroons, |aboratories Sem nar
Hal I, and teaching staff to facilitate students. Mentorship Prograns: Plans are
underway to introduce nmentorship prograns where successful alumi and conmunity
| eaders can guide current students, particularly girls, to conplete their
education. 2. Gender Sensitization and Enmpowernment through Curricul um and Co-
curricular Activities Title: Enmpowering Rural Youth through Gender
Sensitization and Leadershi p Devel opnent This practice has created a
significant shift in attitudes, participation, and safety for both nmale and
femal e students. By integrating gender issues into the Co-curricular Activities
and providing platforns for |eadership and sel f-expression, the coll ege has
enpower ed young wonen and engaged all students in the fight for gender
equality. It has enabled the institution to break down barriers to education
and | eadership for rural wonmen. Objectives: ¢ To pronote gender equality within
the college and local conmunity. ¢ To raise awareness about gender issues anong
students and faculty, including breaki ng down stereotypes and chal |l engi ng
patriarchal norns. ¢« To enpower female students by offering | eadership
opportunities and platfornms to anplify their voices. ¢ To |Integrate gender
sensitization into the curriculumand co-curricular activities for sustained
inmpact. ¢ To create a safe and supportive environnent for students to discuss
gender-rel ated issues. Context: In rural areas, gender inequality remains a
significant issue due to deeply ingrained cultural norns that linmt educationa
and | eadership opportunities for wonen. Many fenale students in rura
coeducational colleges face barriers such as societal pressure to conformto
traditional gender roles, limted representation in | eadership positions, and
safety concerns. The coll ege recogni zed that to achieve true gender equality,
it needed to go beyond providing access to education and actively address
gender biases within the institution. Through curriculumand co-curricul ar
activities, the college ains to foster gender-sensitive mndsets anmong both
mal e and femal e students, while enpowering young wonmen to advocate for their
rights. Practice: The coll ege devel oped and inplenented a series of initiatives
to pronote gender sensitization and enpower fenal e students. Gender
Sensitization Lectures: Extension |lectures were organi zed by the Wmen Cel |l of
the College for all students and faculty menbers to di scuss topics such as
gender equality, wonen’s rights, violence against wonen, and the inportance of
breaki ng gender stereotypes. These sessions were | ed by gender experts and
i nvol ved rol e-playing, group discussions, and interactive activities to engage
participants. Integration of Gender Studies in Curriculum Topics related to
gender studies within the general curriculum ensured that all students were
exposed to key concepts |ike gender roles, patriarchy, and fem nism These
topics were woven into subjects such as history and literature, encouraging
critical analysis of societal norns. Leadership Devel opnent for Fenal e
Students: Fenml e students were encouraged to take on | eadership roles in
student councils, clubs, and other college comrttees. The college created




equal representation policies in extracurricular activities, providing girls
wi th opportunities to | ead and participate in these activities. Reservation of
one-third of seats in NCC. To address concerns about safety and build
confidence, the college offered one-third of seats in NCC for femal e students.
This initiative not only inproved their physical safety but al so hel ped them
feel nore enmpowered and self-reliant. Gender-Sensitive Gievances Redressal
Cell: The coll ege provided gender-sensitive counseling services where students
coul d di scuss personal challenges, including issues related to gender-based
vi ol ence, harassnent, or discrimnation. The Wnen Cell helps girl students
navi gate these issues in a safe and supportive environment. Peer Mentoring and
Rol e Model s: Femal e faculty nmenbers serve as nentors to femal e students. This
peer nentorship program of fers gui dance, support, and role nodels for girls
navi gati ng hi gher education in a coeducational setting. Conmunity Canpai gns on
Gender Awar eness: Through NCC, NSS, and Wonmen Cell, the college extends its
gender sensitization efforts to the local comunity through awareness canpai gns
and village outreach prograns. These canpai gns rai se awareness about wonen’s
rights, the inportance of girls education, and the harnful effects of gender-
based viol ence. Cultural Progranms Focused on Gender Equality: Cultural events
and conpetitions, such as debates, essay witing, and skits, are organized
around the theme of gender equality. These events encourage students to express
their views and chal |l enge societal norns in creative ways, fostering gender
equal environnent. Evidence of Success: Increased Fenale Participation in
Leadershi p: The representation of femal e students has denonstrated the grow ng
confidence and active participation of femal e students in college affairs.
Shift in Attitudes Anbng Mal e Students: Mal e students becane nore engaged in
di scussi ons about gender equality and started to challenge traditional gender
norms. Their participation in gender sensitization workshops resulted in a nore
supportive environment for their femal e peers, reducing instances of harassnent
and gender - based discrimnation. |Inproved Safety and Confidence for Fenal e
Students: Wth the introduction of gender-sensitive counseling, female students
reported feeling nore confident and secure within the coll ege environnent,
reflecting a positive shift in campus culture. Problens Encountered: At the
beginning of the initiative, there was resistance as nal e students vi ewed
gender sensitization efforts as unnecessary or irrelevant. Al so, organizing
wor kshops, cultural events, and comunity canpai gns while maintaining the
academ c cal endar proved chall enging. The college faced chall enges in securing
enough funds and external support to scale up these initiatives. Future Plans:
I nvol ving nore alumi: The college intends to expand its nmentorship program by
i nvol ving nore al umi who have successfully navigated challenges related to
gender discrimnation. These nmentors will guide current students, particularly
femal e students, in | eadership and personal devel opment. To col | aborate nore
closely with NGOs: To strengthen its gender sensitization efforts, the college
ainms to collaborate nore closely with NGOs that specialize in gender issues.
These partnerships will provide additional resources, expertise,

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sghsc.in/wp-content/upl oads/ 2024/ 10/ Best -practi ces-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution, founded with a mssion to uplift students from marginalized
communi ties, including those from Schedul ed Castes (SC) and Backward Cl asses
(BC), represents a profound conmmitnent to social justice, educational equality,
and conmuni ty devel opnent. This institutions unique perfornmance, particularly
in one area that aligns with its vision, priority, and thrust—enpowering



https://sghsc.in/wp-content/uploads/2024/10/Best-practices-2019-20.pdf

di sadvant aged communi ti es—highlights its dedication to a broader humanitarian
cause. The institution’ s core philosophy is grounded in the egalitarian
teachi ngs of the Nandhari Gurus, who have historically enphasized soci al

reform equality, and service to humanity, and this ethos naturally extends
into the educational mission of the College. Qur vision is to provide quality
education to all students, irrespective of caste, creed, or gender, and its
priority is to uplift underprivileged comunities by providing themaccess to
the tools and resources necessary for their social and economc nobility. The
thrust of the institution lies in its holistic devel opnent approach, which not
only enphasi zes academni ¢ excel |l ence but al so character building, noral val ues,
and self-reliance. This is particularly crucial for SC and BC students, who
often face systemc barriers to education, such as poverty, socia

di scrim nation, and | ack of access to educational infrastructure. By providing

a supportive and inclusive environment, we help these students overcone such
chal | enges and prepare themto becone contributing nmenbers of society. What
sets this institution apart is its deep commtnent to social equality, a
principle derived fromthe teachings of the Nandhari Gurus. The institution
goes beyond just providing academ c education it fosters a culture of nutual
respect, understandi ng, and cooperation anmong students fromdifferent caste and
cl ass backgrounds. SC and BC students are encouraged to take part in | eadership
roles, pronoting a sense of enpowernent. Discrimnation of any kind is actively

di scouraged, and all students are treated with dignity and respect. Addressing

t he educational needs of SC and BC students is a testanent to its vision of
social reformand equality. Through its commtnent to its vision of inclusivity
and service, the institution continues to be a beacon of hope and progress for

rural, marginalized comunities.

Provide the weblink of the institution

https://sghsc.in/w-content/upl oads/ 2024/ 10/ Di stinctiveness-1. pdf

8.Future Plans of Actions for Next Academic Year

Pl anning for the next academic year in college is a critical process that
ensures a snmooth transition for both students and faculty and continuous
i mprovenent of educational quality. W have planning for the upconi ng academ c
year: 1. Planning to devel op student-centered teaching-Iearni ng nmethods
prioritizing students needs and engagenent, encouraging active participation in
the | earning process, inplenenting continuous assessnent nethods, providing
ongoi ng feedback for inprovement and peer-teaching, etc. Qur college will ensure
that planning and progranms conply with accreditation requirements and align with
institutional goals. 2. Faculty nenbers are central to the success of any
academ c institution. Planning for the next academ c year would include faculty
devel opnment initiatives such as workshops, sem nars, and training prograns. These
opportunities help educators stay current with new teachi ng net hods,
technol ogi cal tools, and research devel opnments. 3. It will be ensured that our
students are wel | -supported academ cally, socially, and enotionally. Qur

ment orship programs will be strengthened through Induction prograns for incom ng
students to introduce themto the college culture, resources, and expectations
that will help themnavigate their acadenmic journey. 4. Plans for upgradi ng our
existing facilities, such as classroons, |aboratories, libraries, and online

| earning platforns. Wth the rise of hybrid and online learning, it is crucial to
invest in robust IT systens and platforns that support virtual |earning, student
col | aboration, and access to digital resources. 5. Ensuring students have access
to extracurricul ar engagenent hel ps them devel op social skills, expand their
networ ks, and nmaintain a healthy bal ance between academ c and personal life.
Canmpus events, cultural activities, and volunteer opportunities will be the part
of our planning to foster a sense of conmunity and inclusion. 6. The devel opnent
of an eco-friendly and beautiful college canpus will be our priority - planning
to grow nore plants and devel op nore | awns and pavi ng of | awn pat hways and



https://sghsc.in/wp-content/uploads/2024/10/Distinctiveness-1.pdf

| |assenb|y ar eas.
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